Teacher Interview Script
(revised July 2009)

This is a set of semi-structured questions and prompts for an initial interview to “baseline” a longitudinal study of this teacher. The latter questions are grounded in the context of a specific teaching context (one module). All else being equal, you may want to ask them to choose a module that they expect to continue to teach in the future (over the next two years, anyway).

Anything to be said directly to the interviewee is shown in italics.
Module identification:

The initial interviews need to be “anchored” in the context of a specific module (or module instantiation). The sort of module we need is one in which the interviewee’s decision making (or other cognitive skill) has a direct impact on the outcome. Evidence of such skill might be in design or execution, but may not be so easily identifiable in the normal, routine, run-of-the-mill case. So the first sweep of the interview will be to pinpoint a specific module to talk about. Prompt: “We’re looking for a module that best displays your “teacherly instincts”, a module where your skill made a difference.”
In general:

1. How long have you been teaching?
Make sure that it’s clear that the scope of this question encompasses any teaching, of any sort—before and/or beyond their careers as University educators.
2. How long have you been teaching <this subject>?
3. How long have you been teaching this module?
For this module: 
A. Questions here concerns degrees of freedom, control & constraint.
1. Can you tell me the context (history/backstory) of this module?
2. The decision about the textbook, the decision about the topics and order of coverage: were those your decisions, or were those inherited?
· When you designed this module, when you made the decisions about “we’ll have this many assignments”, “we'll cover topic X during this week,” what was the decision that you made first?

· Continue to prompt for a sequence of decisions: construct a timeline of critical points if at all possible.
· [If the person is not the module designer] Do you know who designed the module originally? Do you know what their aims were? How do your decisions about the module fit in with theirs?
3. Does anyone else teach on this module? What is their relationship to you? Do you have regular meetings, or correspondence, as the course progresses?
4. What are the things that you can change without consulting others?
Who do you have to consult with? 
· Prompt with some examples – “the textbook?”, “the number of assignments?” “the type of assignments?”

5. What are the things that you can’t change?
Is this the same for every module in the department?
For every type of teaching that you do?
B. Questions here concern adaptation and change
6. What materials [techniques/approaches] have you introduced into this module? (If appropriate, indicate them on the timeline).
· Why did you choose that?

· Continue to prompt “Is there anything else you’ve brought to the module?”
7. How much did you change that/them?
C. Questions here concern teacher orientation
8. How do students learn <the subject matter> in this module?
9. How do you structure non-lecture sessions?
10. When students do <subject> tasks in the module what are they “given” and what do they “produce”? Does this change as they progress from the first to last exercise?
11. What do you do (what do you put into the module) to help students learn <this subject>? What do you do for the top 20%? For the bottom 20%?
12. How much cooperation do you allow, or encourage?
· If plagiarism wasn’t an issue, would you encourage more cooperation between students?

13. Why do students fail to learn <the subject> from this module?
To close:
Thank you, that’s very valuable. In finishing, is there anything else you want to add? 

Anything you think I should have asked? Anything we’ve missed?
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